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The rise in non-regular employment (JE1E %7 /& ) has been widely lamented
as a major shift in Japanese working life with far-reaching consequences.
The typical story starts with the percentages: non-regular employee have
risen from about 15% of all employees in the 1980s to over 35% more
recently. This change is typically linked to all manner of problems, from
delayed marriage and fewer children to weak consumer spending and rising

inequality. This story is partial and misleading. In this talk | will seek to offer a
fuller picture of the origins and characteristics of the rise in the non-regular

work force. (EFSEIXBHALE

Prof. Andrew Gordon is Lee and Juliet Folger
Fund Professor in the History Department at
Harvard University. He has written books on the
history of labor, politics and society in modern
Japan, as well as a widely used textbook on
modern Japanese history. Those available in
Japanese include [ B A5 #ER{RE 1853-1955].
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